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NAME: Qennq

D A TE' EMPLOYERS NEURODIVERSITY NETWORK

It helps me when people.. I have difficulty when people..
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ABOUT ENNA

Enna is a specialist recruitment agency based in
the UK that helps neurodivergent job-seekers find
meaningful employment with neurodiversity
friendly employers. Enna is led by people with
lived experience of neurodiversity, for
neurodivergent people.

CONTACT US

WWW.enna.org
hello@enna.org

START YOUR JOB
SEARCH

Head to www.enna.org/register to register your
CV.

Search for jobs using our accessible jobs board.
We will then match you to appropriate job
vacancies.
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So you've chosen to disclose your
neurodiversity to a recruiter or
employer but are not sure how?

Ennas Disclosure Templates provides
you with two ready made templates to
help you communicate your working
styles, strengths and challenges in the
workplace.

This resource will help you to:

e Communicate your strengths and
challenges

e Help people understand how they
can support you

e Empower you to disclose your
neurodiversity

If you would like to
have your

disclosure letter
@ reviewed by a
“ member of our

team, email it to
hello@enna.org
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NAME: SamWillams

@enna

EMPLOYERS NEURODIVERSITY NETWORK

ABOUT ME: |am autistic and dyslexic. | love my job and my long term aim is to be in a senior position managing

_myownteam.

MY STRENGTHS MY CHALLENGES

| am very detail-oriented and great at spotting
patterns.

I have a great memory for processes.

| am punctual, honest and loyal.

| am an independent thinker and can see things
from a different perspective.

| am sensitive to high pitched and repetitive sounds,
like clocks or fire alarms.

| find bright lights above my head distracting.

| feel anxious if meetings start late or are moved at
short notice.

| prefer written requests wherever possible.

Direct and clear communication is good.

| can concentrate during meetings better when not
trying to sustain eye contact.

COMMUNICATION STYLE THINGS THAT WILL HELP ME

Frequent movement breaks during the day.

My own, non-shared desk space in a quieter spot in
the office.

Using a calm tone of voice and vocal level helps me
focus on the conversation, particularly when
delivering feedback.
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NAME: Alex Smith @ e n n q

DATE: 22ndAprit2022
¢ Use short, clear sentences. e Speak too quickly.
* Set clear targets and expectations. « Assume | can read between the lines.
¢ Check with me that | have understood what has « Rely on facial expressions or body language to
been discussed. communicate as | have difficulty reading facial

» Give me plenty of time to respond. expressions or body language.





